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Diversity, Inclusion & Equality Objectives 

 

The diversity, inclusion and equality objectives outcomes within the School’s Single 

Equality Scheme have been shaped by consultation and involvement with staff, 

pupils, governors; our policies / documents on assessment, anti-bullying, behaviour, 

curriculum policy, school development plan, and our self evaluation review. 

 

All objective outcomes have key activities and measures, which have been identified, 

to ensure that we are able to report the progress about each intended outcome. 

 

Within each of the objective / outcome SMART table below, there is a correlation 

with our school’s core business of teaching and learning.  

 

We have also focused on ensuring compliance with the general equality duty to have 

‘due regard’ to:  

 

1. Eliminate unlawful discrimination, harassment and victimisation, and other 

conduct prohibited by the Act;  

 

2. Advance equality of opportunity between people, who share a protected 

characteristic, and those who do not; 

 

3. Foster good relations between people, who share a protected characteristic, and 

those who do not. 

 
 

 

Equality Objectives 

 

Objective One 

 

• Continue to ensure that diversity, inclusion and equality are embedded into the 
carrying out of Old Palace School’s functions. 

 
This is achieved by ensuring that: 

 



• the Senior Leadership Team work closely with all members of the School 

Community to raise awareness and understanding about inclusive behaviour and 

attitudes; 

• all staff within the school take responsibility for preventing, and dealing effectively 

with all forms of discrimination; 

• our assemblies, curriculum & displays are inclusive & effective; 

• we continue to monitor, review and evaluate underachievement, and put strategies 

into place to ameliorate the situation; 

• there is a shared responsibility to work closely in achieving inclusion for all. 

 

Objective Two 

 
The interviews, training and data analysis undertaken in the Spring Term 2016, so as 

to comply with the duty, are taken seriously, rigorously and with an open mind.  

 

Issues discussed and raised by the SLT and the School Staff are reviewed, 

evaluated and monitored. 

S M A R T actions have been identified as follows: 
 

SpecificSpecificSpecificSpecific    

ObjectiveObjectiveObjectiveObjective    

ActionActionActionAction 

MeasurableMeasurableMeasurableMeasurable        

ExpectedExpectedExpectedExpected    
OutcomeOutcomeOutcomeOutcome    

SuccessSuccessSuccessSuccess    
CriteriaCriteriaCriteriaCriteria 

LeadLeadLeadLead    

staffstaffstaffstaff 

AchievableAchievableAchievableAchievable    
    

TimescalesTimescalesTimescalesTimescales 

ReviewReviewReviewReview        
    

MonitorMonitorMonitorMonitor        
    

EvaluationEvaluationEvaluationEvaluation 

FinancialFinancialFinancialFinancial    
costscostscostscosts    

ResourceResourceResourceResource    
implicationsimplicationsimplicationsimplications 

Girls 

Aspirations 

Use Sixth 

Formers & 

Perhaps Year 

7’s 

Build on the 
existing good 
practice & 
ensure part of 
induction for all 
new staff 

S L T  Carry out 
an audit to 
ensure new 
people 
know how 
we arrive 
there 

 



Assemblies 
about different 
cultures 
Listening more 
to the minority 
groups 
Have parents 
involved in 
facilitating 
culture groups 

Build on the 
existing rota 

S L T  Ensure an 
understand 
ing about  
culture & 
religion 

 

Positive 
Images 

Ensure  S L T    

Being treated 
differently 
because of 
role 

More training 
on Emotional 
Intelligence 

    

Equality 
issues, to 
ensure no one 
is 
discriminated, 
based on their 
difference 

Audit to ensure 
cross curricula, 
in light of the 
new curriculum 

    

 

 

 

Summary 

 

The Chair of Governors and Head Teacher will: 

 

• Review & update the published information, at least annually, and publish 

outcomes at least once every four years. 

• Publish information about our pupils and any inequalities amongst them 

• Publish the measures Old Palace School have put in place, to meet the general 

and specific duties. 

• Prepare and publish specific and measurable outcomes. 

 

 
 
 



 


